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® CBP H;A1H

® HHEAWROZAI
® 1R85 E)AHIE1R ( Red Flags ) .
® TREIKIGEERE | ITHUBME S AL ZIRE

® CBP py583855 E)JLT)E.:TE"rorCe | Labor Compliance Program
o BE A XS MBI (1TCP)
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2 TS ESSEETPHEGES

o it " EEEE, BEAEM THIBAEAFE,

o NEMESE . iBSENACABEEANERS L Emal ESG EE - mMaE=E[#iHh
ZBCERE M - B EEEEHEENEY " HIBEA ( Market Access Requirement ) |
TB-

® %”‘LEH%]]EE TEABRFBEZWEER " HESH L ﬁﬂﬁt SEIRE L - MEWARA

BENTEARE LFER "R ERY—ESERuBEANGE - BESFERR - BN - BRlK

%?EL\ES\EE}—LBM
o =[S EAHIBE N EHUARE
o FB/FIFAST CBP (BHEEERRER ) i< (WRO) ~ UFLPA ( ;ﬂ;}i;)
ESG ANEREMAE ~ SEC (RBXRHEEE ) HEBEBE - DKSEBIBIFRERT -

MmN — EE KN EBEEZEH -
o eI EHEFE L FELZEH (BIS) WEOER (EAR) - MEENBINE EEH]
MAZE (OFAC) WEBHIRESE—2 -
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308 B B A 2 D R TR R

— ~ T1930F /M A 1 83071% (19 U.S.C. §1307)
o TZFF : ZEZILHZEE sk &8 Forced Labor ( 58278558 ) - Indentured
Labor ( 2245k 48558) ) « Convict Labor ( Es%£558h ) & Forced Child Labor ( 5&i8
T) FiEE - EEgEFE 7 EmEAEZRTS -
- "TEZEMNMMEEESIITAL (TFTEA 2015)
® AR . 2016 FHEIETURERR /B EFERZL " HBEEKHISN ( Consumptive Demand
Exception ) J -
%@xﬂ% HUBFhBRZERR - HlF=EmBHZEmBEARTKEBERNEEARE - R
S RERBEE) - —ERILEELD -
- TEEWWIBEFIEMN AL (UFLPA 2022)
® Z0EHl ¢ T OEIETE ( Rebuttable Presumption ) 1 - NNEmEBWRE - £RME
R~ 308 & UFLPA %‘E&%ﬁ ( Entity List ) £3% - [REI| FBEEEE P R RIBEE) -
o LEIEEMERE . CBP MAFZBIEMRESH Y BEEFE @ 100% WEESETEERESR
#O - BWARE2 Tier N L& -
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CBP#,ZTE
® EX L CBPWH AZARES :

® [H[RIBH — FAE — 18 — WRO — Finding — 2 A
® Detention (E¥H188)
® EEMKIE : 19 U.S.C. §1499 -
o A1EME FFIENRTEEEL MaE "EEFEMIT. - RRREMAR - XHRK - S S
ﬂﬁﬁf%ﬁﬁ%
o LEYUR . EMIFEBLER  EXEAERELFTEE  EEELTEHhELODRIE -
° WRO (Withhold Release Order, &%)
® EE{KIE : 19 CFR §12.42(e) -
® ”‘TJ’EFW* MK - CBP REENE " 5382 ( Reasonable Indication ) 1 BloJlE&7h - K
HHISEBIR SRR D‘TXT%%/T.E#U/?
® Siﬁi&*ﬁl% OREHEIAN ZEVMEEBFREAROREHE - EOEHEEDCBPERAR -
® UFLPA Detention
® Z1E{&#E : Uyghur Forced Labor Prevention Act -
0 LEUR . mIBEERS - AR BERENR  BEEERZEEERY - EOBFREME Tier

1= Tier N By OISR 1EREHT -
= 5= i 4 1% 3A 1= 58 6§ Ph
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CBPH;A T B

o E[RHEE A~ E—Exclusion (JE&EMIT)—Finding (IETVFE)—Seizure ({52 A)
® Exclusion (EERAT/IEABIEEN)
® JAfR{kiZ 1 19US.C §1514 K §1307 -
E@%X% 2EOBRBRAEREN=TEANTH T TEE - CBPFIEZIEEEYALE
SEYERWEERE - mOWE -
[ Flﬂdlng (J—_E_EHIU\KE)
® EAEMIE : 19 CFR §12.42(f) -
o FEME  EEWROM "ERIWZE L A~E - Finding 2 CBP BYA "1RiBSEEIEECE
AN WIERNEBERE - Ted EAH%%?B/AW 0
o EFEMWR  [RREI L2 EEIFED - HAEEE AR E NS
® Selzure & Forfeiture (8 AEEEH)
® AEIE : 19 U.S.C.81595a(c) °
o0 FEUR  #HEINTEN 7 EmERE S AXSSTEHEBEENNE  BEETE -
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20— ;. PEFESGEEREER (5EW The Department of Homeland Security Issues

== Hoshine, 2021 ) Withhold Release Order on Silica-Based Products
® WEAW  WMKIEZ R HIEE - Made by Forced Labor in Xinjiang
e CBP f&if : st ¥IHAEBEWM RIS H S

WASHINGTON — Today, Secretary of Homeland Security

W RO EEFF j:l:l /5\ o Alejandro N. Mayorkas announced that DHS’s U.S. Customs
and Border Protection (CBP) issued a Withhold Release

=z Mz /-S|, ~r A 2\ S =AY -
. == % 1%]' % . E Tﬁ% E” =+ »IL/T,k 2( |Z74]_ H 5 *}i N Order against Hoshine Silicon Industry Co. Ltd., a company
M/ 3ES e K 1{3_ Ll_,:l— == 1 J—-— A N 2 }ﬁ lecated in Ciina’s Xinjiang Uyghur Autonomous Region.
| RS EIE = /E'j\' == i /j:l:\ ﬁ%\ ﬁﬁ ’ SDZ The Witihold Relezse Order instructs personnel at all U.S.

E-‘ /é Zé'ﬁ E .-Ii-;l, :£ Dgh = E}ﬂ 15‘:-; peits of entry to immediately begin to detain shipments

7 ’r m= 2 02 2 U F L PA AL ’% =B contzining silica-based products made by Hoshine and its

Heh == 22 E==l=T subsidiaries.

RBAENEZE -
“As President Biden made clear at the recent G7 summit,
the United States will not tolerate modern-day slavery in
our supply chains,” said Secretary Mayorkas. “This

Withhold Release Order demonstrates we continue to
protect human rights and international labor standards and promote a more fair and competitive global
marketplace by fulfilling the Biden-Harris Administration’s commitment to ending forced labor.”

The Withhold Release Order applies to silica-based products made by Hoshine and its subsidiaries as
well as to materials and goods (such as polysilicon) derived from or produced using those silica-based
products. Silica is a raw material that is used to make components for solar panels, electronics, and

= &= Y 1% 3K 2 5 ¥ P
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CEDI

AR FEEZESE ( WRP Asia Pacific,

2019 / Top Glove, 2020 )

BRRA . FER I HESHRESER E’é.ﬁﬂ
TSN ERRE - AEHFABESEERER

T

=3

B AR RG] ( Remediation ) : &
= IEB BT ARFABET - MakiNE B HEE
AREREE -
EE?E\%EEH%’??E?E@I?@iiﬁﬁﬁﬂ’%;i#ﬂ%%ﬁﬁ
’E\Eﬂﬁzi&lﬁﬁi}i&%tﬁ FEEGS BRI -
AT 2B = I EIT AREE TEZ

% *7_\2 .
WrA A

il fan . CBP BB R BE®IETURIEE WRO -
IEZHEL 7 "WRO oJUIE B EFREE NS A
B A INERER 1 B9STHI -
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New Forced Labor
Finding on Top
Glove
Corporation Bhd.

NS o
HIAKIZAMERBTZT,
WRPFE] RIEEXEH

Jan 12,2020 7:23 PM . i 7:23 PM

EF108, EEEXMOIRRIFEB
(CBP) HE'F&EI #HigrsRiE5S
&h, Mm+= FWRP Asia PacificFA A
BRABNFE m, BEREAE

msp i BB NBTE IR oz ~ e pR R =S




/N ST 27 . ZAASTE DML Mz e 1] S e
Dﬁ%1§” . Lt;g/__/%/ \EU%;\:—/\
BamEp . &= F R )
o (LEZp| - BER12SE ( 2020 £ K4
E ) ~ Da Wang #&fiaZ ( 2020 E BF A HEAH BR 48 4F BE B U5 55 UE UE B2 5 BE BE 30 9B §
) ° e e = /e n
® CBPISITREsE - 3% B Igs AERFAL  THHE ok TERE125E) BXEEMHN
( Deception ) ~ A= 2021/01/01 16:30 CERG / B1LHE
( Withholding of Wages ) -~ &
F& oo 4e ( Debt Bondage ) PR G i__: ZPRE EDH#EB% Wi EE EE R 4E de s

BENBERNEBISERIRIE EEER BT SSE) RUCKITEE R
CBP ;281 EH @& % WRQO - &

2022/1/29 08:51 (1/29 09:22 E )

0006 acd

(FARYFEEHETISEERIN28HEE) EEERER - XEISMRBIRFRERSSKREM &
B BRIRMAEENSE BN FEETEM TSR B RIARIBYEE) - BN ARIESREENR

ﬁ o

XENSRBIRMAES (CBP) SXBHMEMMIEL - HERIHAKRIESR (Da Wang)
—— == T EF
—ur— - - - O i'ﬁ:l }§ JE @ E ﬂ'% Fﬁ HEHA&M®Yong Feng Fishery#iA B - KIISR A R388%E) - CBP{E2020F7AK
XX} infoshare Tech aw Office 4 N< (Withhold Release Order) » A6FR2021FF4RK -
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SRR EFRFIRESE

RASEEEIT G . KBRS B o |
o tREMF : BEAMM (Giant Manufacturing Co. @b = *P4# HE Hia @R R Eﬂﬂﬁ £E HE 5

Ltd., 20254 ) - S=HREAD T

o CBP HZiEH : WEASBMENZEEyATs - ECBPIERSMIESE BEX  RAIKEET
*H %ﬁg%ﬂﬁﬁﬁﬂﬁﬁé?ﬁ WRO IETD%’%T% ° /'\$

® CBPSIAMTAK ILO 1542 ; 552, (Abuse of &
Vulnerability ) ~ &85 L1FIRI% ( Abusive 20251925 1120 (026 1433 B4
Working Conditions ) - &% 5%R%4 ( Debt
Bondage ) * 1B T ¥ ( Withholding of ERENSREEEE ECBPHIRAIEE -
Wages ) - BISIIP ( Excessive Overtime ) - Mg

PY /:\%:\% : CBP ET&%E@;%T}(Z}Q,E'EE%%%IWZK%H@ 2026.03.09 / 17:09 | THIE BES. |#Ex | [#2@ | [#5102 | [#c8r |

STEERIEE " IER LaERE, -
® E AR AVl E
https://esg.giantgroup-
cycling.com/prresponse0l
== Otbs; ' up-
e GYGlng.com/newsiEa2zmF4ip6ZT2yxB
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https://esg.giantgroup-cycling.com/prresponse01
https://esg.giantgroup-cycling.com/prresponse01
https://esg.giantgroup-cycling.com/prresponse01
https://www.giantgroup-cycling.com/news/Fa2zmF4ip6ZT2yxB
https://www.giantgroup-cycling.com/news/Fa2zmF4ip6ZT2yxB
https://www.giantgroup-cycling.com/news/Fa2zmF4ip6ZT2yxB
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CBP:#EB S5 B ALTHIS IR

® A ES [ fa
® BEZ ( Recruitment Fees ) BAE#554 ( Debt Bondage ) : % 1 %& FEUS
- mEEZEETNTXNESRERMSRIIEETS - th}aTE@%ETzzﬁ%x
WRO -

o 7T iEHAE E fa
o G| H ( Retention of Identity Documents ) : IZEIHARE - &8
E|31$%_JZ?D$$9I\%E$¢IZE”§FEJ:‘B;a’é °
TEHRBEREHZE - I1BE I EFRAFRREE  AEEREHBEIN - 3k7E
%EﬁLf W PR HAE TIMNE B -

o LIEATH RS
* RPUEHBENEMARE (B 15 285 )
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TEAERBERRE | TEUBEBE AR ZRE(1/2)

e Sl EEROFRAEWE CBP 188 ( Detention ) =& WRO 5 - EF L1717
RIS - EOARE B RE R AE

@ RI&— THUEBHEEESN (EF L&A » O ZBE)
® i% 30 HEARE : U4l Detention & - LDWUZ\ZEE 30 HAE CBP 1R E &
[15&AB ( Proof of Adm|55|b|I|ty) S TE I (Protest ) -
® FERMEH ( IFELARRER ) iﬁjtl:HﬁlJ’?hEE})l‘l B R =M 195 8IS ER R - TR
AE CBP ERIEEER - XFEXR : \REFEIS ( Root Cause Investigation )
— tiZ5t2= ( Corrective Action Plan ) — S|&ESE =B &% RS
( Independent Audit ) — [Ex([E) CBP ER:EHIIHEEA R -
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TEARERBERE | TEUBRE DAL ZTRIZE(2/2)

e Sl EEROFRAEWE CBP 188 ( Detention ) =& WRO 5 - EF L1717
PR EDARE R P RE AN

o K : mERBEFEES AR (CIT) IetEsFaA

° /ié*ﬁ*’\ﬁiﬂfﬁ - BoRREM B IENIEBED ( Exclusion ) 2008 A ( Seizure ) JRE
% - {t=E0/ikiE 28 U.S.C. §1581 [m=RBIRE 5 A0 ( CIT) IE#EEREA -

® T EAEERAATE W  TTEIRERE LR ( Arbitrary and Capricious ) ERAT
2R A ( APAEE ) ~ thZEE 2 ( Lack of Substantial Evidence ) 2i&E/x
2% 1E% ( Due Process ) -

® E 5T A : SREARN AR K ﬁ%ﬁﬁ@% - BEZBaFERZE - B EAINREA
FrHALRTT R WRO B %%177]4‘ FR . LLE%W%EE% RKIBE — s E - B
CBPITELE 1)3%‘*?55535’35%%
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How to Submit Requests for Review

NI EACBPIT BB 8

https://www.cbp.gov/sites/default/files/2026- Quick Reference Guide (QRG)
01/fld_review_requests_portal_qrg_01132026_1-15-26.pdf

i U.S. Customs and
9 Border Protection

Home  About CBP

Forced Labor Portal

oques i
* Request UFLPA Excep
+ Request UFLPA Applic

+ Request CAATSA Exception Review

Travel Trade Border Security Newsroom About CBP Careers Employee Resources

CBP Publication No. 5326-0126 fSPR US. Customs and
\S Border Protection

== & i 4 IX iX 2 5 i PR
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e EACBP1TEUE 28

Office of Trade

Forced Labor Portal U.S. Customs and

Border Protection

Quick Reference Guide (QRG)

CBP Publication No. 5326-0126

REQUESTS FOR WRO ADMISSIBILITY REVIEWS

When CBP determines reasonable suspicion of a forced labor violation, the agency may issue a
WRO and may detain merchandise subject toc a WRO.

Importers have three months (12 C.F.R. § 12.43(a)) to export the merchandise or submit evidence
showing merchandise was not produc ced using forced labor. If the merchandise is determined to be
admissible, CBP will release detained shipment. If determined inadmissible, merchandise will be
excluded from entry.

== o e Ix iX 2 58 #6 PR
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e EACBP1TEUE 28

Office of Trade

Forced Labor Portal 4 U.S. Customs and

Border Protection

Quick Reference Guide (QRG)

CBP Publication No. 5326-0126

UFLPA EXCEPTION REVIEWS

CBP excludes goods that are deemed to violate UFLPA 3nd prohibits their entry into the United
States. Importers may either file a protest to contes tiwe 6!01115101] or take corrective action, such as

export or destroy goods within 180 days.

If your shipments are subject to detention under 19 U.S.C. § 1499 for UFLPA enforcement action
and you want to submit an Exception Review request, you may do so in this portal.

You are about to submit an Exception Review request. Prior to your submission, please ensure you
have consulted the DHS UFLPA Strategy and be prepared to provide documents outlined in
Section VI (C). In addition, CBP issued supplemental guidance in the Forced Labor Enforcement
Operational Guidance for Importers in Appendix F.

== o e Ix iX 2 58 #6 PR
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44aJ £ 1
Office of Trade

Forced Labor Portal
Quick Reference Guide (QRG)

U.S. Customs and
Border Protection

CBP Publication No. 5326-0126

REQUESTS FOR UFLPA APPLICABILITY REVIEWS

e CBP detains goods suspected of violating the UFLPA to prevent their entry into the
United States. Detention occurs if CBP has information indicating that the producer,
supplier, or vendor of a good may have a link to producers or suppliers in the
XUAR or an entity on the UFLPA Entity List with said inputs incorporated into the
production of the goods imported into the United States.

e If CBP decides to detain marchandise, the importer should understand that a detention
notice represents CBP’s decision to subject the merchandise to further inspection. CBP
will issue a detention notice advising the importer or other interested party of the
following:®

Initiation of the detentici. including the date the merchandise was presented for examination;
Reason for the detention;

Anticipated length of the detention;

™zture of the tests or inquiries to be conducted (to the extent applicable); and

Instructions to the importer for submitting information to CBP to rebut the UFLPA
presumption and a notice that the importer has 30 days to demonstrate that the goods are
admissible (i.e., not made with forced labor).

g oAVl L

Within 30 days of the detention notice, importers who contend their imports are not within the
purview of the UFLPA may request an Applicability Review to provide evidence that imported
goods or inputs were not mined, produced, or manufactured wholly or in part in XUAR or by an

- == g FI - = entity on the UFLPA Entity List. Importers should refer to Appendix E, of the Forced Labor
- == I IW ih4 ¥% i& i@ & ¥ Ph Enforcement Operational Guidance for Importers and provide proof that the supply chain does

PXI} infoshare Tech Law Office not involve any inputs from Xinjiang or entity on the UFLPA Entity List.
AEHERERPELSHENGR  JEEEE AL BAEMREEIR
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y0{o] ERCBP1TE ;%8 | CAATSAS= B AT X %%U%ﬁi
Office of Trade

Forced Labor Portal

’“ U.S. Customs and
Border Protection

Quick Reference Guide (QRG)

CBP Publication No. 5326-0126

CAATSA EXCEPTION REVIEWS

CBP excludes goods when it determines such goods are in violation of CAATSA. Exclusion
occurs when CBP has information that goods were mined, produced, or manufactured wholly or in
part by North Korean citizens or nationals, or after CEP has reviewed the documentation provided
by the importer and determined that the importer has failed to demonstrate, by clear and convincing
evidence, that their goods are not pmduced whaolly or in part, with convict labor, forced labor, or
indentured labor under penal sanctions or that the goods were not produced, wholly or in part, by
North Korean citizens or nationals.

Importers may either file a protest to contest the exclusion or provide evidence that CAATSA does
not apply, or importers may remove the goods from the United States supply chain by either
exporting or destroying the goods.

If your shipments are subject to detention under 19 U.S.C. § 1499 or was issued an exclusion
notice for CAATSA enforcement action and you want to submit a CAATSA Exception Review
request, you may do so in this portal.
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CBP: Forced Labor Compliance Program (1/5)

° JHCBPE’JE@_ %DLﬂE”rEU MATESERIBIEE
- ESEHFMEEERE Z/RESE T (Board Over5|ght)

o SETRIETVABIMMIEENBRECK | 81 (ABER) ~ (FRIRE5E)
BR) & (REETHER]) -

® =T ESG/AEEE T EEMZZISEHEHER " ABERET AR
sHEHR E BOEEAR

i, o EEIA Tier L-Tier N HIERFR A RE BUREIR - FHER
IRMEZRERER | s GUAWE - 9% BTELE)

4= e A NEE A _PPA/\;\/\g‘H_'\ lijli ANINT

U G USRS T - FIBEARIELR. - S8 AT A7

AL AT -

SPASTEH B GEIERGRUR - LB UFLPA SEHSSEE - ST CBP JIISHE
ELbEC LGl

DHT
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CBP: Forced Labor Compliance Program (2/5)
® FCBPHEBEEFEBETEIMA TR SIELRE L

TSE,‘B,& B " =8P 4% ( Three Lines of Defense )

0 F—[h4R (ZEHKREEN)  RESHEIETFHER SR EHRRIK
5)?%‘5@ " HR ,E\ilh&%%fiﬁll?ﬁﬁszliimﬂ 3 T Y LR - %ﬁ%”:ﬁ\ ASE
I8 o

® = AR ( }iﬁ;/}iﬁi/—\?ﬁﬁﬁﬁ ) if‘f%UE (EEZBBEFSHET=)
B85 2B E o RiREl ﬁE%’IJéG'% NEI - WHECH ZBH B4R -

® = PR ( NERFEZ/NAH ﬁﬁﬂﬁ:ﬂﬂﬂﬂéﬁwﬁﬁﬁm - EBERARMH
B~ SNEEA AT AT - &7 TEEDNEFERPIIFACEE -

Ll
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CBP: Forced Labor Compliance Program (3/5)
® & 375 A EATE 4y 12 )

- i E 48 S (Supply Chain Mapping)
® TEMNWARZUZFBINHEHINCIME - 2L : Tierl EEMHER) —
Tier 2 (B#HAE) — Tier 3 (FAmMIL) — Tier N (¥R E/EER
7) °
FLZ*HEZ%TEWE UFLPA B32/5% « giiaF 8= WRO Rl ZHER -
AMEEERRS ' 1B5 AVBE? s JRAIEIRBEERS -
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CBP: Forced Labor Compliance Program (4/5)
® It [fE i 36w B T2 29 12 )

—

UREREREERN " AEEERR (Traceablllty) .
=8B Detention I - BB EHRAMMESEET=RHEARNBERA D LT
K ZFEFRAA N ( Traceability Package ) :
o ERIHE ( Raw Materials ) : Wig - #5715 - BEDEE
EREg e UL BB ACER
® 1T %42 ( Processing & I\‘-anurdcturlng ) BRI LA ~ Bt
Al EERIREL BOM 35
® IS4 ( Logistics Records ) SEEHEERIRE - KFEE - BERIE
NS - WEAACHE -

® 5T #A2%% ( Labor Traceablllty) SBZMREM

- SRR, FRENRRSZN
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CBP: Forced Labor Compliance Program (5/5)
® & 375 A EATE 4y 12 )

= HEBENERIE ( Flow-down Requirements )

® Forced Labor Clause : tIEEEREEZHEEIDASEHREBESE - I
b FEE A FEETREST -

® Audit Right (EMEZE )  BAELENERBEZRE A E  BEE
AF8 S BRI HY fﬁ/ﬁ—FLﬁW%" = ’“Tﬁ%éﬂ%ﬁ%&%: ) e

® Flow-down %ecuweme.nt i fEFﬁJé\ EHE NERAEHERREZS
Aoh . EBINARBSIRIEZERIER -

® Immediate Termination : —EﬁxfﬁﬁﬁL SENALIE « SRR S 5 RAEE

- TEEAVUAIRIIRBESNABRBEFAEEN ST ZAE%ET -
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o LI ABE B4 . EXXI/RRI ( EPP)

o EXJ/RAI . B T Z&%5Zero Debt Bondage ?
® IEHIBESEMITHE
® ERAEHREE
® SR RAE
o % [ el L aiRlEN
@ X8 ' EFI/RAI ( Employer Pays 5“'rinciple) » cEEEIEEB I
HQ? 58 BERELAREBE I EMERIEDRNTER
o ZIFERNT . R IZE - NENATEZREPRE NI ING
$ T iR ERESE N n7“1¢
o ;EHEEAMML BREBR I HERBSMAZFHFEE - FASEIZIENI
KEH  BEREIBRESHETAS N ; B8R ETaBIRZE - R
&% THEIF T FRENITEIEA -
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BOlEBZ5ASEREGIE (ITCP) FnEE

o EHEEEIGEHNEASIH/ERL : Integrated Trade Compliance Program

® wit3E/AE ( Compliance ) HE|IRE 52 R AEHE - CBP EABREEHMN ' /BRATEE
MmeZHRAEBEEREZE - &EHlx - DOEHSZEECREENEREH AR ( Border
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Flanders
State of the Art

HANDBOOK
ON ASSESSMENT OF LABOUR PROVISIONS
IN TRADE AND INVESTMENT ARRANGEMENTS
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Increasing number of labour provisions in
trade agreements don't hamper business: UN
study
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Algunos paises de Asia, América Latina y Europa se han beneficiado de la guerra comercial entre Estados Unidos y China. Trade in
Cambodia’s ports: products from Viet Nam arrive at the Phnom Penh Autonomous port in Kandal province.
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® Labor provisions in trade agreements does not hurt business.

® Increased Trade Value:
According to the International Labour Organization (ILO), trade agreements
featuring labor provisions see an average 28% increase in trade value,
compared to 26% for those without them.

® No Hidden Protectionism:
Studies show that labor clauses in irade deals are generally not used as a
protectionist tool. Instead, they support broader market access and improved
worker safety.

® Boosted Economic Equity:
Labor provisions help build domestic institutional capacity and improve labor
laws without negatively impacting the flow of international trade. They also

rove labor force participation rates, especially for women.
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https://forum.gamer.com.tw/C.php?bsn=1634&snA=4804

https://www.threads.com/@thewho0711/post/C6 NLbLS56U
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